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Above, Keats Moeller works at ConocoPhillips
as a senior advisor in recruiting and staffing.

ConocoPhillips has an amazing
internship program for college
students from a variety of
disciplines—accounting and finance,
marketing, communications, human
resources, engineering and geo-
sciences. While college students are
at ConocoPhillips for their summer
internships, the focus is on a
meaningful assignment. However,
ConocoPhillips also pairs each
student with a mentor and provides
learning opportunities, to introduce
students to other new hires and to
experts in our company. I co-
ordinate speakers for these events
on topics such as the energy
landscape, sustainable development
and learning about different aspects
of our company such as exploration,
production, and refining, and the
importance of communicating our
energy policy. In addition, I coor-
dinate community service activities
so that our interns are able to
participate in a hands-on way.

Describe your typical day of work.

When I first get into my office in the
morning, | review my calendar for
the day, then catch up on e-mails
and voicemail. From there, my days
vary and may include preparing for
our university recruiting activities,
preparing for our summer interns,
or even working with faculty and
staff at universities.

Did any special course work or
training help you gain your current
position?

There are many ways I prepared for
my current job. Throughout school,
[ took a variety of courses that gave
me a broad exposure to business
and science. In addition, I got
involved in a number of student
organizations, which was a great
way to build my ability to work in
teams and to hold leadership roles.
One of the most valuable ex-
periences [ had while in school was
working in internships in my field
of study. Internships gave me the
opportunity to get a first-hand look
at companies and to apply what I
had learned. The great thing was
that I was able to make a real
contribution to a company-and
then when I went back to school,
my coursework made even more
sense! Once I was in industry, [ have
had the opportunity to continue
learning through each of the jobs
that I have held.

Please share some of the oppor-
tunities you've had.

One of the most amazing oppor-
tunities has been all of the people
that I have met—from college
students and new employees to our
experienced employees. I've even
had the opportunity to travel with
the CEO, Vice President and the
Controller of our company.

What challenges do you face working
in human resources?

One challenge of my profession is
identifying and preparing for the
workforce of tomorrow. The energy
industry is an exciting and
interesting place that is always
changing. Students have a number
of choices of where to begin their
career. My challenge is in sharing
the opportunities available in our
company and industry!

Visit www.conocophillips.com/car
eers/UnivRecruit/index.htm for in-
formation on university recruiting.

What'’s the most rewarding part of
your job?

The most rewarding part of my job
is working with students. 1 truly
believe in the opportunities that we
have to offer at ConocoPhillips. It is
exciting to be able to introduce and
share our company with our newest
employees.

What'’s the most surprising part of
your job?

One of the most surprising aspects
of my job has been to see the
number of employees we have who
have been at our company for over
20 years-and how engaged these
employees are and how willing they
are to share their experiences with
new and potential employees.

Would you follow the same career
path again?

The energy industry is an exciting
place to work. One of the most
rewarding aspects is knowing that |
am involved in a company that is
making a difference in the world we
will live in. I feel very fortunate to
work with the phenomenal talent
that ConocoPhillips attracts.

Careers in energy are interesting
and dynamic and [ would definitely
encourage young people to consider
these careers! My advice would be
to focus on doing well in school and
to get involved in organizations as a
way to learn more about teamwork,
leadership, and an area of interest.
Once you are in a company, your
technical skills are important, but so
is your ability to interact with
others and to build relationships.

Below, Keats with the 2007 summer interns

at a house painting community service
project.
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2009 “Wonders of Plastics” Essay Contest

The Central Indiana Society of Plastics Engineers (SPE) is sponsoring an Indiana essay contest open to all junior
high and high school students. The 500-1000 word essay must be submitted to the local Central Indiana SPE
Section by February 2, 2009.

Suggested topics include: Plastics in the environment, Creative use of recycled plastics, What plastic has done for
me, How plastics improve our lifestyle, Plastics’ usefulness in society, How plastics benefit humankind, Why the
bad reputation of plastics is wrong, and Advantages of plastics in food packaging.

The teacher of the winning entry will be awarded $300 to be used solely for plastics education.

The winning entry will be personally awarded $200 from the local Central Indiana SPE Section President in March
2009. In addition, the winning entry at the Section level will be published and publicized in the Section newsletter
and forwarded to the Society's headquarters to compete with winning essays from Sections around the world. The
international first prize consists of a $1,000 honorarium and a plaque for the student and a $1,000 honorarium for
their school. The winning essay will be printed in SPE's official magazine, Plastics Engineering.

Information about the international essay contest is available at http://www.4spe.org/essay-contest.

For required submission forms or more information, contact Ray Amos of the Central IN Section Society of Plastics
Engineers at amosr@bsci.com or (812) 829-5385.

— —

NEED

Putting Energy
info Education



